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INTRODUCTION
Volunteering is without doubt one of the best ways 
to interact with and learn about a host culture at a 
grassroots level and in an environment of friendship 
and mutual respect.
Also known as ethical holidays, travel philanthropy, 
responsible travel, sustainable travel and more; 
voluntourism combines vacation travel with 
volunteering at the destination visited. The main 
philosophy of voluntourism is to reduce negative 
impacts of tourism on local environments and 
cultures at a personal level, while simultaneously 
contributing skills and resources to development 
projects designed to enhance them.
Voluntourism is more than donating money and time 
to a cause; it is also an opportunity to gain intimate 
exposure to the host community’s cultures and 
customs through direct involvement. The experience 
is further enhanced by the knowledge that a 
significant portion of your financial contribution 
goes directly towards improving the capacity of 
the host community, and is not absorbed in high 
administrative costs before it reaches those who 
really are in need of it.
Through voluntourism, those frustrated by their 
government’s priorities regarding the allocation 
of tax payer money are able to make their own 
choices about where their time and money are 
spent addressing some of the worlds most pressing 
problems.
Voluntourism benefits:
• Individuals, retirees, couples, families and 
large groups alike as it can be easily adapted to 
group size and interests, while providing shared 
memorable experiences.
• People who want to both volunteer and travel, but 
have limited time to do so.
• Volunteers who want to experience a cultural 
exchange and immersse themselves in a culture. 
This is mutually enhanced, both the individual and 
the host community benefit from a new insight into 
the world of ‘the other’.
Given the increasing popularity of voluntourism, 
there has been an overwhelming response by many 
travel agencies and organizations to offer such 
opportunities. However, there is also risk of running 
into those that abuse and misuse the term.
As such it is important to understand which        
voluntourism activities actually contribute to the host 
community/environment and which are just slightly 

modified tour packages. See our FAQs below or 
our blog for more information. 

WHO IS ELIGIBLE TO JOIN?
We have no minimum or maximum age restrictions 
on VWB Initiative voluntourist or volunteer 
programmes, but generally speaking most 
voluntourists & volunteers fall between the ages of 
16 and 75, and perhaps a more surprising 75% 
of volunteers & voluntourists are women traveling 
alone.
VWB sends all voluntourists a survey to fill out 
in order understand health, safety and dietary 
restrictions prior to their arrival in the programme.
Depending on the tasks the volunteer chooses to 
participate in, it may be important to make note of 
health conditions as certain activities require long 
hours and hard physical work on the trail. Please 
also note that we never push voluntourists to do 
anything they do not feel comfortable with.
Tolerance for large groups of enthusiastic children 
is necessary when teaching or working at the rural 
schools. If this bothers you, please do not elect those 
activities.
Enthusiasm is important for the moral of the children 
you may teach or the village workers you may work 
along side, a positive attitude from volunteers often 
encourages them to continue participating in these 
projects.
Cultural sensitivity is important in all travel 
situations, however it’s especially necessary for 
the type of interactions you will have with local 
people when working on these projects. There 
are language and cultural barriers, so laugher is 
common in certain situations as a response, there 
are many way to communicate without words. 
Body language and dressing appropriately are 
also extremely important aspects to remember - 
especially when visiting religious sites villages or 
elderly people. 
foreigners and two Thai nationals.
Preference is given to those who have special skills 
that will help us move forward – (scientific, ecology, 
botany, community development, tourism-related, 
photography, marketing etc.).
In some cases, meals and accommodation are 
provided free of charge, although we prefer to have 
interns find sponsors for their flights, meals, and 
accommodation (see fundraising).
Contact us providing a full resume, and stating your 
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period of availability.

VWB POLICIES & CODE OF 
PRACTICE
As a VWB Initiative programme participant, it is 
important to remember that you have a purpose 
to fulfill through your volunteer work programme 
and that your actions directly reflect on our 
organization, your home country and yourself. We 
at the VWB Initiative take our volunteer commitment 
seriously and hope that you take pride in the 
work that you accomplish. To ensure that the VWB 
Initiative has the best possible opportunity to fulfill 
its objectives, please read the project policies listed 
below.
1. All VWB participants must have traveler’s 
insurance prior to arrival in host country. Most 
importantly, this insurance must provide coverage 
for medical care.
2. The VWB Initiative has a zero-tolerance policy 
for illegal drugs. Offenders will be required to leave 
the project immediately.
3. The VWB Initiative allows a responsible level of 
drinking (for volunteers of legal age) during free 
time, however in these limited situations, alcohol is 
not to be kept at the project accommodations and 
never to be consumed during the work day.
4. Participants are never to be intoxicated for work. 
Failure to comply will result in appropriate conduct 
measures being applied, and serious offenses may 
result in a participant being required to leave the 
volunteer project.
5. The VWB Initiative programme participants are 
required to contribute to a safe and responsible 
program environment when volunteering, during 
the VWB programme or during their free time. 6. 
Please also be aware that VWB will not tolerate 
racial, social, sexual or religious discrimination on 
our programs.
6. During the two-week volunteer project, VWB 
Initiative programme participants are expected 
to return to the group accommodations each 
night prior to a working day. Participants may be 
permitted to leave the project accommodations 
overnight only when there are two consecutive free 
days, and the VWB staff must be fully advised of 
where and how they can be contacted.
7. Free days are typically Saturday night and 
Sunday. Please realise that the VWB Initiative 

cannot assume any responsibility for participants 
who leave the program overnight. Any expenses 
such as transport costs, meals or alternative 
accommodations are the responsibility of the VWB 
Initiative participant.
8. If a participant chooses to leave the program 
overnight when required to work the following day, 
the participant may be prohibited from rejoining 
the group/program at the VWB Initiative’s project 
leader’s discretion.
9. Participants who voluntarily leave the project at 
anytime prior to its completion with the intent of not 
returning or not returning within a stated time frame 
will forfeit their participation in the remainder of the 
programme. No refunds will be provided.
10. Participants will be expected to treat all local 
staff, local village residents, VWB staff and Track 
of the Tiger staff with the up-most respect and 
consideration.
11. Participants must follow the direction of the 
project supervisors at all times and pay special 
attention to safety briefings and demonstrations.
12. Volunteers should have a positive attitude and 
an open mind at all times. It should be understood 
that they are guests within Thailand and should 
therefore strive to understand the country, its people 
and the culture.
13. Volunteers should be proactive during their 
time here – it is expected for them to find ways to 
participate on project work above and beyond 
their duties. Ideas are always welcome to improve 
project work and processes and VWB will always 
be receptive to this.
16. Smoking is prohibited in sleeping rooms, 
bathrooms, dining areas, in vehicles and on nature 
trails. All cigarette butts must be disposed of 
responsibly.
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ABOUT CHIANG MAI
Chiang Mai is a beautiful city located in the North 
of Thailand known as the ‘Rose of the North’. 
Surrounded by mist covered mountains, rolling 
rivers and historical Buddhist temples on almost 
every corner, it’s a must visit for anyone who wants 
a cultural holiday merged with a little adventure. 
It is at a slightly higher elevation that Bangkok so 
is a little cooler - keep in mind the rainy season is 
from June to September, the dry(hot) season is from 
February to May and the cooler season is from 
October to January. 

Travel

Chiang Mai is a fairly compact city with the 
historical Old City in the centre - the cheapest 
ways are to zip through traffic are with Tuk Tuks or 
using the red buses (Song Theaws). You can also 
rent Mobikes for 10 Baht for half an hours cycling 
around the city or download the app, Grab (the 
Asian version of Uber) for a cheap and slightly 
safer way to get from A to B. If you’re feeling a little 
more adventurous, it’s very easy to rent a motorbike 
and venture to the mountains (Honda waves & Wins 
are the best quality) but do be careful, accidents are 
common here. 

CulTure

Thai culture is a respectful one. Volunteers will be 
expected to dress appropriately when in public 
places or places where local people are present. 
This means that the midriff, thighs and shoulders 
should be covered. If volunteers are unsure of 
anything in this regard, the on-site staff can advise.
To greet a Thai person, a volunteer should ‘wai’ (put 
their palms together and bow their head) and older 
Thai’s should be treated with the utmost respect. 
The top of a Thai persons head should never be 
touched, as this is the closest part of the body to 
Buddha. In fact, most types of physical contact 
should be reserved for communicating with friends. 
Additionally, feet should never be pointed towards 
another person, as this is disrespectful.

thai food

Northern Thai food is famous for a reason, it’s 
diverse, freshly made and is always made with 
beautiful aromatic spices and herbs. Restaurants 
and street food are generally very hygienic and 
safe to eat. Drinking water with ice is usually served 

with food and there are other water dispensaries 
that use a reverse osmosis system all around the city 
where you can fill your bottle up to reduce plastic 
use. When eating Thai food that is shared between 
a group, always follow accepted Thai etiquette 
closely:
• Use the serving spoon that accompanies each 
shared plate of food to transfer a small amount of 
that food to your dish of rice, or soup bowl, then 
using your own spoon and fork, each that food item 
accompanied by your rice. Repeat the process at 
your leisure.
• DO NOT take spoonfuls of various shared items, 
and heap them on your plate buffet style.
• DO NOT use your own spoon or fork to transfer 
food from the shared dish to your own plate.
• Ask for a shared dish to be passed to you if 
reaching for it requires you invade another table 
space.
Nuts are often used in Thai food. Peanuts and 
cashews are common in noodle and soup dishes 
and peanut oil is widely used for cooking. 

thai language

Thai people will really appreciate it if you learn a 
bit of the language so don’t be afraid to practice on 
some locals!
Ka (for females) or Krap (for male) are important 
words to remember to use at the end of most 
sentences.
general greetings/getting around

Sawasdee Ka/krap - Hello/Goodbye
Sabai dee mai ka/krap - How are you? 
Sabai dee - I’m fine
Ger Khan - See you
Chok dee! - Good luck!
Korp khun ka/krap - Thank you
Ja bai ... - I’m going...
Hawng nam yoo nai? - Where is the toilet?

ordering food

Kor... ka/krap -  May I have ... please
Khao pad - Fried rice
Khao pad ga prow - a spicy pork, basil sauce
Khao soi - Northern Thai noodle soup
Pad Thai - a favorite for tourists
Pad see yew - Thick stir-fried rice noodles
Aroy - delicious!
Vegetarians

Mai gin mae tae pak - I only eat vegetables
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Mai sai Khai - no egg
Mai sai gai - no chicken
Mai sai moo - no pork 
Mai sai nam plaa - no fish sauce 
Mai sai neua - no beef/meat

ENSURING YOU COME PREPARED
Volunteers should read our website thoroughly, and 
in addition should familiarize themselves with as 
much as they can about Thailand – climate, people, 
culture, economy, politics etc. so as to be well 
informed on arrival.

Documentation
The following documents should be kept in a 
waterproof zip lock bag.
• Passport (it generally needs to be valid for a 
period of 6 months after you return home and have 
at least 5 pages empty – check with your Embassy
• Valid visa – not required if staying less than two 
months (a proper volunteer visa is required for 
those staying with us for a longer period)
• International driving license
• Copy of your itinerary (sometimes needed to 
show customs/immigration that you are indeed 
here as a volunteer and have a set departure date)
• Criminal record clearance (if working with 
children)
• Curriculum vitae
• Birth certificate (copy)
• Additional passport sized photographs
• Copy of insurance document(s)
• Emergency contact details (Name, relationship, 
phone, email, country of residence)
• Medical history notes (in the event that you need 
to seek treatment for illness or injury whilst in 
country)

Insurance
It is important that you have your own insurance 
cover when volunteering. Although Track of the 
Tiger provides basic Thai tourism industry cover 
as required by Thai law, the amounts paid out for 
injury under these policies are minimal.
In upgrading your own insurance for the trip you 
would do well to consider the following:
• Age – many policy place restrictions and 
disclaimers on those older than 65.

• Medical – most policies do not cover you for pre-
existing medical conditions.
• Activities – make sure that you are covered for the 
full range of activities you will be undertaking. 
 • Region/Country – make sure that the country 
in which you will be volunteering is not excluded 
under the insurance cover conditions.
• Period of cover – make sure that your insurance 
covers the entire duration of your volunteer 
placement.
• Repatriation – make sure that your policy allows 
repatriation back to where you want it to be – not 
where the policy was issued.
• Lost or stolen items – make sure you have receipts 
(photocopies with you) for any expensive items – 
camera, laptop etc. carried with you, to facilitate 
reclaim in the event of loss.
• Travel advisories – be aware that some insurance 
policies are invalid 7 days after your government 
has issued a ‘travel advisory’ for the country you 
are volunteering in.

Clothing
• Loose fitting trousers x 2 for trail work and work 
in the forest
• Shoes with good grip for work on the trail 
and trekking through the forest – don’t bring 
expensive sports shoes – trekking shoes/boots are 
recommended as they WILL get wet.
• Personal toiletries such as biodegradable 
shampoo, sun block, mosquito repellent, moon-cup
• Reusable water bottle
• Notebooks, pens, pencils
• Work gloves
• Hat and sunglasses
• Flashlight (torch) with batteries
• Camera with charger
• Basic first aid kit (see medical below)
• A few t-shirts/shirts for working
• A few pairs of shorts
• 3-4 pairs of socks and underwear
• Books to read, cards, games, frisbee
• Spare towel (one will be provided for the
bathroom)
• Day bag/small backpack for picnic lunch and
water
• Long sleeved shirt
• Jumper/sweater (depending on the time of
year)
• Flip flops
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• Plastic bags to keep things dry
• Money for the snacks/Internet/credit
• Swimming suit
• Sport shoes for games
Please note: If you intend to donate working 
clothing (clean) or footwear at the end of 
the project, please realize that it will be your 
responsibility to dispose of the clothing at the 
appropriate sources if your host organization is 
unable to utilize the clothing.

Health and safety
The work on the project will vary but most of it will 
take place in natural forests. Volunteers will walk 
through streams, over rocks, across bridges, up and 
down potentially slippery hills etc – so some level of  
fitness and coordination is required.
Volunteers may be asked to cut bamboo, lay 
concrete, build railings and others – but all activities 
will be thoroughly explained before hand (safety, 
technique etc) and no volunteer will be forced to 
do anything they feel uncomfortable with or unsafe 
doing.
The nearest medical facility is 40 minutes away. 
Staff at the hospital can communicate in English 
and the hospital is always i formed when the VWB 
Initiative is hosting volunteer groups.
The larger, international standard Chiang Mai Ram 
hospital is 45-60 minutes away in the city centre.
We highly recommend that all volunteers bring 
along their own refillable water bottles to avoid 
dehydration. 
Volunteers should take precaution against sunburn 
if spending time in the field. Mosquitoes and other 
biting insects appear during certain times of the 
year, so apply insect repellent when necessary.
Leeches are present in and around the streams 
and forest (at certain times of the year) and 
all volunteers will be briefed on how to handle 
leech bites on arrival. Snakes are also sighted on 
occasion.
No specific vaccines are recommended, but it is 
highly recommended that you speak with your 
doctor before visiting and take his/her advice with 
regards to this. Infrequent cases of malaria, dengue 
fever and others are reported in the area, but this is 
very rare.
Special medications should be brought with 
volunteers. However, there are many well-stocked 
pharmacies in Chiang Mai, so items can normally 

be found.
At least one first-aid qualified staff member will 
be in the general area at all times, depending 
on the location of the group, but all volunteers 
should bring a small first aid pack with antiseptic, 
bandages, band aids, pills for diarrhea and 
antihistamines, as well as Tylenol or similar. All 
volunteers should take out a comprehensive medical 
insurance package prior to joining a VWB Initiative 
programme.
All participants should inform Track of the Tiger 
T.R.D. of any medical information, including 
allergies, prescribed medications, or any known 
medical condition.

Personal medical kit
The following describes the contents of a typical 
basic medical kit.
Medicine
• Prescription medicines 
• Painkiller (i.e. Paracetamol).
• Anti inflammatory (i.e. Ibuprofen).
• Insect repellent – DEET or similar (permethrin is
also good for treating mosquito nets or clothes).
• Anti diarrhea treatment (i.e. loperamide or 
Immodium).
• Indigestion - antacid tablets or liquids.
• Rehydration – numerous brands available in 
small sachets, containing powder to be dissolved
in water and then taken orally.
• Antihistamine – to combat allergic reactions.
• Sting relief – tiger balm or hydrocortisone cream
to treat insect bites.
• Sun block - and lip salve for those who need it. 
• Calamine lotion or Aloe Vera for treatment of
sunburn.
• Water purifying tablets – useful for emergencies.
• Anti-fungal cream – for treatment of fungal
infections.
• Cough and cold remedies – bring what works
for you.
• Eye cleaning lotion – to remove dust etc.
• Hydrogen peroxide - (blister treatment) alcohol or 
similar for cleaning and disinfecting wounds.
Medical equipment
• Digital thermometer.
• Tweezers – to remove splinters etc.
• Sticking plasters – blisters etc.
• Gauze swabs and adhesive tape for dressing
small wounds.
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• Bandages and safety pins.
Security
It is as they say better to be safe than sorry, so it is 
worthwhile reviewing your safety options. Here are 
some safety tips:
• Money belt – carry your money in a belt under 
your shirt – but carry the cash/credit card you 
intend to use daily as normal so as not to advertise 
the fact that you are wearing money belt.
• Padlock and chain – are good options for 
securing your back pack to your bunk bed, and a 
back pack that is lockable is better than one that is 
not.

Money
There are three main options: Credit card, debit 
card or cash. In Thailand, the currency is Thai Baht 
- the average rate is 33 Baht to USD$1. 
There is no need to carry much cash with you when 
volunteering with VWB as meals are included and 
you may run up a bill for snacks, refreshments, 
paying in cash or by credit card at one our of 
offices when you return to Chiang Mai.

reCommended reading
It is strongly recommended that all participants 
research their areas of interest. Below are some 
websites and reference materials that will provide 
valuable background information, help to put 
the project goals and activities into context, and 
allow you to gain as much from this experience as 
possible.
1. VWB website and Blog 
2. Volunteer: A Traveler’s Guide to making a 
Difference Around the World by Lonely Planet
3. Alternative to the Peace Corps by Joan Powell 
(Editor)
4. How to Live Your Dream of Volunteering 
Overseas by J. Collins, S. De Zerega and Z. 
Heckscher
5. Land on Fire by James Fahn
6. A chameleon’s tale by Mo Tejani
7. Forest recollections: wandering monks in 20th 
century Thailand by Kamala Tiyavanich 
8. Bridging the gap by Kriemgsak Niratpattanasai 
9. The Ordination of a Tree by Susan Darlington 
10. Thailand: A Short History by David K. Wyatt
11. https://www.thethailandlife.com/volunteer-
thailand

FUNDRAISING

IntroductIon

Fundraising is typically conducted by:
• Individuals or group volunteers raising funds, over 
and above the basic per diem amount stipulated in 
the programme pricing in order to subsidise the cost 
of their attending a VWB Initiative programme.
• Individuals or group volunteers raising funds 
in order to undertake a specific project (build a 
school toilet block, build a plant nursery, equip 
a laboratory etc.) whilst paying to attend a VWB 
Initiative programme.
• Individuals raising further educational grant 
funding to undertake specific (ecotourism, 
sustainable tourism, voluntourism, environmental or 
social impact studies) under the umbrella of a VWB 
Initiative programme.

Potential sponsors
corporate entItIes

In today’s competitive business world, Corporate 
Social Responsibility (CSR )practices are playing an 
increasingly important role in the development of a 
company’s brand image.
Progressive CEOs are fast catching onto the fact 
their corporate social image plays an extremely 
important role in attracting the right people to seek 
employment with them.
The top CEO’s view the type of people who would 
take a voluntourism holiday for what they are: 
responsible, considerate, intelligent and proactive 
individuals.
Note* At least two USA Peace Corps volunteers 
have gone on to become American Ambassadors to 
Thailand and other countries in the region.
These same CEO’s, many of whom have traveled 
the world as younger men and women, can relate 
to the problems of poverty, climate change and the 
global effect of deforestation.
Naturally, most corporations that could help, have 
to be approached properly and would have to 
satisfy their management and/or directors that 
the individuals or group seeking their sponsorship 
funding can assure them:
1. That they can be certain their donation is used as 
it was intended.
2. That the donation complies with their criteria for 
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expenditure under their CSR programme guidelines.
3. That the individual or group representing them is 
a suitable match for their corporate image.
4. That their contribution becomes a matter of 
public record, thus promoting their public image.

communIty support groups

Church groups, Rotary, Lions Clubs and others 
dedicating to uplifting those in their communities 
may well see the wisdom of supporting the efforts 
of students in their communities in attending a VWB 
Initiative programme.
The life experience individuals derive from traveling 
to foreign lands, helping poverty stricken people 
from a developing country and doing something 
tangible in the fight to save the environment is 
enormous. The ability to understand ‘the others’ 
point of view and respect their different priorities 
and way of life, is becoming far more important by 
the day.

IndIvIduals

There are many individuals, wealthy or of just 
modest means, who cannot for one reason or 
another volunteer on one of our programmes, 
but would willingly subsidise the costs of another 
individual, or group, to do so as his or her 
representative.
For example, host a fundraising party in which 
all your attendees donate a modest cover charge. 
Ask friends that are musical or other performers to 
donate their time to play at your party in order to 
attract a larger crowd while also exposing their art.

Volunteer Bases

SanpaTong experienTial eduCaTion CenTre 
(SeeC)

SEEC is located about 30 kms (40 mins) south west 
of Chiang Mai city in the rural farming village of 
Ban Mai Muang Korn, halfway along the main 

route to the less touristic outdoor activity attractions 
of the Mae Wang area, and northern Thailand’s 

highest mountain Doi Inthanon. 

The center piece of the project is a 2-storey conical 
shaped building (a fish trap design) constructed 

primarily from cured bamboo and thatch that over-
looks a pond. It is located on a small plot next to 

the student accommodation and houses. Both floors 
provide excellent venues for running a variety of 

special interest courses. Presently we have a meet-
ing classroom area, an environmental studies lab, a 
post harvest centre and will soon have a 10 station 

Thai cooking school.

accommodatIon & recreatIon areas

Our main centre accomodation can sleep 60 peo-
ple -  it is a 2 story building with 8 bunk bed rooms, 
each room can accommodate up to 5 occupants in 

bunk beds, and each has an en suite bathroom.

The nearby activity centre has its own dedicated 
Sala (open sided restaurant) that seats 60-80 peo-

ple, and has access to a meeting room.

There are also 5 bedrooms in the 2 floor 
farm house building that can be configured to 

accommodate single, twin, or triple bed options to 
suit the client’s needs. Two separate dining areas 

can also be used for recreational activities, meals or 
meetings and a lounge/meeting area on the ground 

floor of the main farm building. Dormitory rooms 
include  screens on the windows, a lockable door 
and electric fans. The bunk beds in the room have 
a thin but comfortable mattress, clean white sheets 

and a blanket. Volunteers are expected to help keep 
facilities tidy during their stay i.e. taking shoes off 
before entering the bedroom, and by not littering.
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Typical breakfast is scrambled eggs, toast, ham and 
rice soup, as well as tea and coffee.

Typical lunch and dinner would be steamed rice 
plus 2-3 Thai dishes i.e. chicken curry, fried rice, 
chicken with basil, pork with pepper, Thai soup. 

On occasion groups may take lunch away; this will 
generally be a picnic box with fried rice, a BBQ 

chicken wing, a boiled egg and a banana.
Options will be made available for vegetarians if 

present.
Fresh water will be available at all times from the 
water cooler, and volunteers are encouraged to 

hydrate often and fill their own water bottles from 
there. All meals will be cooked by the SEEC kitchen 

staff. 

Farm and FacIlItIes

The farm is dedicated to demonstrating small 
scale sustainable agriculture projects that can be 

replicated in local schools (to supplement/subsidise 
school meals) and for individual community 

members as viable second revenue streams under 
an outreach programme. Still in its infancy, the 

following projects are at various stages of design 
and implementation:

(a) Composting, (b) Vermi-composting, (c) 
Aquaculture. (d) Vertical & raised bed gardens. (e) 
Hanging basket gardens. (f) Mushroom houses. (g) 

Greenhouses. (h) Beekeeping

the bamboo curing facility aims to produce: (a) 
Bamboo poles for VWBs small scale sustainable 

agriculture projects (mushroom houses, greenhouses 
etc., in a knock down format.) (b) The component 
challenges of VWB’s Intelligent playground project 
(in a knock down format.) (c) Bamboo poles etc. for 

other farm and center related projects. 
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Meokok River Village Resort & outdoor 
activity center (MRVR)

MRVR is located about 3 hours (180km) North of 
Chiang Mai city in Thaton (famous for Wat Tha-

ton). The town straddles the Kok River which rises in 
Burma and spills into the Fang valley in an easterly 
direction on its way to join the Mekong. To the west 
the town nestles into this hilly little corner of Thai-
land, an attractive setting to enjoy this fascinating 

area of cultural diversity and rich history.

accommodatIon & recreatIon areas

There are 36 rooms, 19 with king size beds and 
17 twins. Whilst all rooms are the same in size (36 
sq. metres) and layout and enjoy a pleasant and 
peaceful outlook, the frontage and views from the 

different positions of rooms vary.

Typical breakfast is scrambled eggs, toast, meats, 
juice, as well as tea and coffee.

Typical lunch and dinner is usually a Thai/Western 
Buffet. On occasion groups may take lunch away; 
this will generally be a picnic box with fried rice, a 
BBQ chicken wing, a boiled egg and a banana.
Options will be made available for vegetarians if 

present.
Fresh water will be available at all times from the 
water cooler, and volunteers are encouraged to 

hydrate often and fill their own water bottles from 
there. All meals will be cooked by the MRVR kitchen 

staff. 

FacIlItIes

The outdoor education centre is attached to the 
main resort and provides a range of facilities 

which include archery, abseiling, high ropes, a 
confidence course, a low beams courses, wall 
climbing, basketball court, table tennis room. It 

also has a 10 station kitchen for cooking class. Our 
off-site activities include overnight camping, hiking, 

kayaking, biking and rafting. 
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Environmental Tasks
Work related to the conservation of wildlife and/or 
to the conservation of the ecosystem.

agro-Forestry nature traIls

• Completion of the detailed flora and fauna 
assets inventory for the development of the 
nature trail. 

• Compilation of a trail guide booklet.
• Production of detailed trail maps.
• Trail & specific subject photography.
• Installation of strategically sited observation 
points.
• Development of a database containing all 
detailed information (subject by subject).

scIentIFIc study and research

• Have experts conduct a wide range of 
environmental, ecological and social impact 
baseline studies using our nature trails as a 
field study area. Typically: botany, ecology, 
hydrology, social anthropology, sustainable 
tourism, eco-tourism.

• Develop follow up studies with high scientific 
integrity, providing incremental data gathering 
and research, as follow up to the baseline studies 
that can be undertaken by students, volunteers, 
voluntourists and villagers (given basic procedural 
training).
• Develop a template for grant funding 
applications, that can be used by those wanting 
to use the VWB Initiative projects for their own 
environmental/social impact related grant funded 
research projects.

outdoor educatIon/envIronmental 
InterpretatIon

• Development of a wide-range of lesson plans 
for all age groups, on all related subjects to be 
delivered from the designated observation points 
along the main trail or in specified classrooms. 
• Typically – environmental science, geography, 

geology, botany, ecology, hydrology, social 
anthropology, sustainable tourism, eco-tourism 
and more.

• Materials development for the on-going training
of the local trail guides and VWB staff on 
all aspects of operating the nature trails as a 

community based eco-tourism product.
• Materials development for the environmental & 
ethno-botany related training programmes for local 
school children – potential eco-tourism industry 
employees. 
• Design training modules about how to build 
and maintain mushroom houses, greenhouses, 
vermicompost and nurseries. 
• Meet at a village centre or at one of our sites for 
the specific purpose of training villagers to explore 
how to add value to the agriculture they produce 
and to assist them in developing market demand, a 
supply chain, and brand image.

BIodIversIty Improvement (the plant & seed Fund)
• Establish a nursery and operating procedures for 
producing saplings from seeds.
• Produce enough saplings per year to provide the 
volunteer and local village labour workforce with 
the trees to plant along paths as required.
• Devise and implement a scientifically correct 
monitoring system to record the incremental growth 
of the newly planted forest cover.
• Devise and implement a scientifically correct 
monitoring system to record the incremental 

CommuniTy developmenT
Work related to capacity building and education.
englIsh language traInIng

• To establish medium and short-term English 
language training for rural children. Our primary 
aim would be to equip them to play a viable role in 
the operation of their own eco-tourism industry.
• Teach English in rural schools in project 
catchment area.
• Teach vocational English to adults in the tourism 
industry. 

computer training

• Establish a computer training programme, in 
order for those who have the aptitude and the 
desire can learn to undertake basic (and more 
complex) accounting, using the RTA website, data 
entry work for fair trade rates, secured by the VWB 
Initiative through the corporate sector.

small construction projects

• Design and develop programmes/challenges 

VOLUNTEER ASSIGNMENT DETAILS
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that combine capacity building or small-scale 
construction projects in the locals schools and 
villages that improve the planning, communication 
and team working skills of the participating group.  
Outside of the small construction tasks related to the 
environmental component of the initiative (nature 
trails, nurseries etc.) there is a need for small 
constriction tasks to be undertaken at local schools 
in support of the development component.
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FAQS 
Here are some frequently asked questions that can 
be used to measure the legitimacy of the volunteer 
experience and decide what kind of volunteering is 
right for you: 

How do I know if the host country or community will 
really benefit from my volunteering?
Simply put: Is planting grass for elephant feed a 
worthwhile task for a paying volunteer? Or would 
he or she be better utilized receiving basic train-
ing on elephants and their plight, then working as 
an elephant camp guide and fundraiser, showing 
groups of visiting tourists around the camp, edu-
cating them as to the problems faced, and politely 
soliciting donations for the project.
• Is direct interaction with babies in orphanages 
by a never ending stream of foreign visitors a good 
thing? Or should the visitors tasks be confined to 
those tasks that free up the professionals to provide 
the direct child care?

• Is repainting school buildings – obviously repaint-
ed by earlier volunteer groups – really a valid task, 
or is it waste of volunteer funding, time and oppor-
tunity?
If you believe that the aims and objectives laid out 
are achievable, having reviewed the volunteer task 
list under roles and responsibilities that you can 
make a positive contribution to achieving the VWB 
Initiative’s goals. If you feel that our operation is 
well managed and will employ your time and fund-
ing effectively in pursuit of the VWB Initiative’s goals 
- then the answer is a resounding YES.
 
Am I actually doing more good by volunteering, 
than by just donating money?
Yes. If you look at the tasks that we ask volunteers 
to undertake with the VWB Initiative, many of them 
are beyond the current skill or experience level of 
the villagers. However, working alongside and/or 
being trained by skilled and semi-skilled volunteers 
on these tasks, they will soon pick them up.
The interaction you will provide the villagers 
whilst working on the various tasks and on 
your recreational breaks will provide them with 
an ongoing lesson in the ways of foreigners, 
their culture – and how best to work with them. 
Remember, we are helping them to develop an eco-
tourism product that they will operate themselves 

within 10 years. In addition, volunteering allows 
you to get your  financial contribution directly to 
the front line – where it is needed, and gives you a 
hands on role in putting it to work.

If I only have a short time to give, will I be able to 
make a difference?
Yes. Even a morning spent as an assistant teacher 
in a local village school will be of benefit to the 
host community. The greater benefit however, 
will come from the sometimes quite emotional 
‘awakening’ that volunteers experience, to the need 
for the haves to help the have nots, that even your 
short experience gives you. It comes from seeing 
for yourself that these are not people looking for 
a hand out. They just want an equal opportunity 
in life. You will invariably walk away as an 
ambassador for change in the way our respective 
countries and members of the public address the 
world’s real problems.

How are the volunteering opportunities chosen?

Are the projects long-term?
All of VWB’s projects are long-term, ensuring that 
we address the underlying causes of a problem, not 
just a temporary solution. All of the projects that our 
volunteers undertake our monitored and evaluated 
carefully by both VWB staff and the community, 
school or individual that we are helping to develop 
to make sure that they are lasting benefits from 
what we do. If there are problems or something has 
gone wrong within a project, we will make sure to 
go back and find solutions. 

Is there commitment by the host organization to 
complete the project if the number of volunteers 
decreases or stops all together for a variety of 
reasons?

Is there a screening process for volunteers or does 
the organization take anyone who wants to join?

What is the ratio of service to sightseeing?

Does the project provide orientating and training to 
the foreign volunteers and local recipients alike?

Is there a risk management plan in place to ensure 
all parties are protected from bad conduct?
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